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AGREEMENT
between
VICKSBURG COMMUNITY SCHOOLS
and

THE VICKSBURG PARAPROFESSIONAL ASSOCIATION

This Agreement entered into this 4" day August, 2021 by and between the Vicksburg
Community Schools, hereinafter referred to as the “Employer,” and The Vicksburg
Paraprofessional Association, hereinafter referred to as the “VPA.”

ARTICLE 1 — RECOGNITION

Section A — The Employer hereby recognizes the VPA as the exclusive bargaining agent for
all full-time and regular part-time paraprofessionals employed by the Employer; but excluding
all secretarial employees, transportation clerical employees, playground and lunch room
supervisors, temporary hires, vocational technical assistants, professional employees,
certified employees, administrators and other supervisors. A full-time employee is defined as
one who is scheduled to work thirty-two and one half (32-1/2) hours or more per week.

Section B — This Agreement shall constitute the full and complete commitments between
both parties and may be altered, changed, added to, deleted from or modified only through
the voluntary, mutual consent of the parties in writing and signed amendments to this
Agreement.

Section C — Whenever the term “employee” is used, it shall be construed to only include
those employees recognized to be represented by the VPA in Article 1, Section A.
Whenever the term “supervisor” is used, it shall be construed to only include administrative
supervisors and not teachers.

Section D — Whenever in this Agreement the feminine gender is used, it shall be deemed to
include the masculine gender.

ARTICLE 2 — RULES AND REGULATIONS

Section A — Nothing in this Agreement will be construed to limit the Employer or its
representative from establishing and implementing such reasonable rules and regulations,
including but not limited to an appropriate dress code and hours of operation, as may be
deemed best for the purpose of maintaining order, safety and efficient operation of the
Employer. Such rules and regulations shall not be in conflict with this Agreement.
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ARTICLE 3 —= EMPLOYER RIGHTS

Section A — The Employer hereby retains and reserves unto itself, without limitations, all
powers, right, authority, duties, and responsibilities conferred upon and vested in it by the
laws and the Constitutions of the State of Michigan and the United States, including but not
limiting the generality of the foregoing: the management and control of school properties,
facilities, programs, methods of instruction and all related operations, materials used, the
selection of material, and the direction, transfer, promotion or demotion, discipline or
dismissal of all personnel. The exercise of these powers, rights, authority, duties and
responsibilities by the Employer and the adoption of such rules, regulations and policies as it
may deem necessary shall be limited only by the specific and express terms of this
Agreement.

Section B — The Employer has the right to use contractors and other outside agencies,
including volunteers, to perform work otherwise also performed by employees when to do so
would be in the best interest of the Employer.

ARTICLE 4 - EMPLOYEE RIGHTS

Section A — The Employer hereby agrees that every employee shall be treated fairly and
have the right to support the VPA for collective bargaining or negotiations and other activities
for their mutual aid and protection. The VPA agrees to abide by the Employer’s policies and
procedures.

Section B — An “Open Door Policy” will be provided to allow an opportunity to openly discuss
work and personal problems. Depending on the nature of the problem, communicating with
the immediate supervisor should resolve the problem. An employee may feel more
comfortable discussing a problem within the presence of a fellow employee.

Section C — When necessary, a committee from the VPA may meet with the Superintendent
or his designee to discuss any concerns or problems. Once a year, all employees may meet
with the Superintendent or his designee to keep communications open between both parties,
and to talk about any necessary changes in this Agreement.

ARTICLE 5 - CONCERTED ACTION PROHIBITION

The VPA and/or its members shall not engage in nor encourage a strike or any other
concerted activity against the Employer. Any such activity shall be considered cause for
immediate termination of employment.

ARTICLE 6 — FAIR EMPLOYMENT PRACTICES

The Employer shall provide equal employment opportunity regardless of race, creed, religion,

color, national origin, sex, marital status, handicap or age; and the Employer and VPA shall
not discriminate on the above basis.
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ARTICLE 7 - EMPLOYMENT
Section A — Probation Period

1. Upon initial employment, employees shall be designated as probationary employees for
a period of seventy (70) calendar days. Such probationary period shall serve the
purpose of determining the employee’s work skills and habits.

2. A probationary employee who has successfully completed his or her probationary period
shall become a non-probationary employee. A probationary employee whose
performance has been appraised as unsatisfactory may be terminated prior to the
completion of the employee’s probationary period.

3. With mutual consent of the Employer and the affected employee, the probationary
period of an employee may be extended for a period not to exceed an additional three
(3) months.

Section B — Seniority

1. Seniority shall be defined as total length of continuous service to Vicksburg Community
Schools as a paraprofessional. Seniority shall be retained during a layoff for up to two
(2) years.

A. The Employer shall prepare a seniority list within 30 days after the ratification
of this Agreement, and shall prepare an updated seniority list each year
within 45 days after the start of the school year. The Employer shall provide
a seniority list to the VPA President for distribution to the other members of
the VPA. The VPA President shall notify the Superintendent or his
designee in writing thirty (30) days after her receipt of the seniority list of
any disputes the Association has concerning the accuracy of the list.

Section C — The Administration may grant experience on the salary schedule for service as
a district playground or lunchroom supervisor, or for out-of-district experience. The
Administration may also grant experience credit upon hire for educational level, whether
required for or beneficial to the position. All decisions for granting experience will be
handled, on a case-by-case, non-precedent setting basis and per approval of the
Superintendent or his designee.

Section D — Any member who attains “Highly Qualified” status shall be moved to the “Highly
Qualified” Pay Scale, the step placement will be determined by the Administration.

Section E — No non-probationary employee shall be disciplined or discharged without cause.
It shall be the sole responsibility of the Employer, subject to the provisions of Article 7, to
determine whether an employee’s work performance justifies his or her continued
employment.
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ARTICLE 8 —= VACANCIES, TRANSFERS & NEW EMPLOYEES

Section A — It is the intent of the parties to layoff and recall in a manner which preserves
employment for the most qualified employees. If, in the sole discretion of the Employer, two
or more employees are equally qualified, the most senior qualified employee will retain the
position.

Section B — When a new position is created, or the Employer considers it necessary to fill an
existing position, a notice of the resulting vacancy shall be posted in each school building for
no less than five (5) days. The posting should contain the starting date, the number of
regularly scheduled hours, and the minimum requirements of the job. Any VPA member may
apply for the posted job by notifying the principal of the school where the opening is located,
and Human Resources, in writing within five (5) days. The job shall be awarded to the most
gualified applicant. The Employer shall determine which employees are most qualified to fill
or retain positions.

ARTICLE 9 - WORK SCHEDULE

Section A — Employees shall work the schedule assigned by their supervisor. Whenever
possible employees shall be given seven (7) days notice of a change in their scheduled work
hours, unless conditions beyond its control preclude the Employer from providing such
advance notice, in which case notice shall be provided as soon as possible.

Section B — Overtime

1. All overtime must be pre-approved by the employee’s administrative supervisor.

2. Overtime shall consist of actual time on the job beyond forty (40) hours per week.

3. All overtime work shall be paid at the rate of one and one-half times the employee’s
regular rate of pay.

ARTICLE 10 - GRIEVANCE PROCEDURE

Section A — An employee who believes there is a basis for a complaint regarding his or her

employment shall first discuss the matter with his or her supervisor within five (5) days of the

event that gave rise to the complaint. The employee may meet alone with the supervisor or

may, at his or her discretion, include a VPA representative. (STEP 1)

Section B — If the matter is not resolved informally, the employee may submit his or her

complaint in writing to the supervisor within five (5) days of the informal conference. The

supervisor shall meet with the employee and, at the election of the employee, a VPA

representative, in an effort to resolve the matter. The supervisor shall respond in writing to
the written complaint within ten (10) days. (STEP 2)
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Section C - If the matter is not resolved at the supervisor level, the employee may within five
(5) days of the supervisor’s response, submit his or her complaint in writing to the
Superintendent or his designee. The Superintendent or his designee shall respond in writing
to the employee within ten (10) days of the meeting. The response of the Superintendent or
his designee shall be the final resolution of the matter. (STEP 3)

ARTICLE 11 — COMPENSATION AND BENEFITS
Section A — Sick Leave

Each V.P.A. employee shall be allocated sick, funeral, and business leave allowance on the
following basis:

1. The annual sick or funeral leave allowance is equal to five-fifths (5/5) of the
employee’s regularly scheduled weekly work hours.

2. The annual business leave allowance is equal to two-fifths (2/5) of the employee’s
regularly scheduled weekly work hours.

Advanced notice and approval must be obtained from the employee’s immediate
administrative supervisor when possible. Sick leave may be used as follows:

a. Personal illness or disability. Limited to accrued sick leave.

i.  An employee returning from sick leave of five (5) or more consecutive
days may be required to present a certificate of good health from a
medical doctor and that employee is fully capable of performing his
job without limitation or restriction before being allowed to return to
work.

ii.  Sick leave may not be used for routine health examinations, dental
appointments or surgical procedures which could otherwise be
scheduled outside of the employee’s normal work hours.

b. lliness of a child, current spouse or a person living in the employee’s
household who is 70% financially and physically dependent upon the
employee for at least a period of one (1) school year.

c. Death in the employee’s immediate family defined as: current spouse,
father, mother, child, brother, sister, mother-in-law, father-in-law, brother-
in-law, sister-in-law, grandparents and grandchildren — one(1) to five (5)
working days per year as approved by the employee’s immediate
supervisor.
d. Business Leave time may be used under the following conditions:

i.  The request for time off is submitted for supervisor approval electronically.
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The request must be submitted, at least five work days before the
intended day of absence in order for the request to receive consideration.
The employee affirms that the purpose of the leave conforms with the
standards detailed in paragraphs (ii) and (iii) which follow. Emergency and
special requests will be determined on a case-by-case basis by the
Superintendent or his designee without creating a precedent.

ii. A business leave may be taken only when a dire business necessity
arises, and it is imperative that the employee’s presence for personal
(non-school related) business is required away from school property and
such business matters cannot be arranged outside the employee’s normal
work day. Up to three (3) days of equivalent scheduled hours may be
used for school cancellation day(s). Except in emergency situations, as
determined on a case-by-case basis by the superintendent or his
designee, such days immediately preceding or following a school vacation
legal holiday or an employee’s individual vacation shall be prohibited.

iii. A business leave shall not be used for seeking other employment,
rendering services, or working either with or without remuneration
for one’s self or for anyone else, for hunting, for fishing or any other
recreational activity.

iv. One (1) day per year deductible from business leave days may be
used to attend the funeral of a close friend.

3. Unused sick and personal time may be carried over for use in subsequent years.
Any such unused absences carried over to subsequent years will be converted to
hours. The maximum amount of unused sick time which may be accumulated is
36 weeks, based on the normally scheduled work week. The maximum personal
business time that may be carried over is the equivalent of no more than four (4)
days total, based on the normally scheduled work week to accumulate to a
maximum of 6 days including the current allocation. Unused sick and personal
time expires upon separation from employment with the District.

Section B — Leave of Absence

The Superintendent or his designee shall determine if an employee may be granted an
unpaid leave of absence per request.

Section C — Each VPA employee shall be paid for the following holidays:

Labor Day

Day before Thanksgiving
Thanksgiving Day

Day after Thanksgiving
Christmas Day

New Year's Day
Memorial Day
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Salary for the holiday shall be paid when the employee is on duty the normal work day
preceding and succeeding the holiday or on excused absence(s). If the employee indicates
that illness was the cause of such absence, the employee shall furnish a doctor’s statement
certifying the illness within three (3) days after such absence, if requested by the employee’s
supervisor.

Section D — Health Insurance

1. Al VPA members who regularly work 30 or more hours per week will be deemed eligible
for coverage, and hours worked will be calculated in a manner consistent with the
requirements of the Affordable Care Act.

2. The health plan will be designated as the “ACA Plan,” provided through the Western
Michigan Health Insurance Pool. The plan is designed to comply with the minimum
essential value requirements of the Affordable Care Act. A summary of plan benefits is
attached.

3. Employees electing coverage will be solely responsible for the cost of the premiums.

The following monthly premiums are in effect through June 30, 2022:

a. Employee only $438.88
b. Employee plus one $987.48
C. Employee plus two or more $1,228.86

Employee premium contributions will be withheld pre-tax throughout the school year.
Section E — Perfect Attendance

Each employee with perfect attendance shall be eligible for a one hundred dollar ($100.00)
perfect attendance award per year. Each perfect attendance participant shall be eligible for a
drawing of a two hundred and fifty dollar ($250.00) award per year. This drawing will take
place at the boardroom in the afternoon on the last day of the school year.

Section F — Salary Schedule (Appendix A)
ARTICLE 12 — DURATION OF AGREEMENT

This Agreement is the complete Agreement between the parties and replaces in every
respect any other Agreement between the parties. This Agreement shall become effective
upon ratification by the parties August 4, 2021 and will remain in effect through June 30,
2024 with an annual reopener for salary and benefits as needed. This agreement will be
automatically renewed for successive periods of one (1) year unless either party notifies the
other in writing at least sixty (60), but not more than ninety (90), days prior to its expiration, or
anniversary thereof, of its desire to amend or terminate this Agreement.
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VICKSBURG COMMUNITY SCHOOLS VICKSBURG PARAPROFESSIONAL

ASSOCIATION
Keevm f) Nelll Lisa Coe
/O DD
Date
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APPENDIX A

Future Adjustments to Wage Scale: Future changes to the wage scale shall be determined
by the following formula if not addressed in an annual reopener:

A. The per pupil foundation grant for the new Contract year will be compared to
the final per pupil foundation grant for the previous year, and the percentage
increase will be determined.

B. The per pupil foundation grant percentage increase will be multiplied against
the total VPA wages from the previous contract year. This will be the amount
available for compensation increases subject to adjustment for any changes
in the FICA or retirement rates.

Any percentage increase or decrease in the MPSERS rate between the prior
and current contract years, multiplied by the total VPA wages for the prior
contract year, will be added to or deducted from the compensation pool
increase.

Any percentage increase or decrease in the FICA rate between the prior and
current contract years, multiplied by the total VPA wages for the prior
contract year, will be added to or deducted from the compensation pool
increase.

The final adjusted compensation pool increase shall be applied to the base
wage scale.

SALARY SCHEDULE

2021-2022 2021-2022

Step (Non-HQ) (HQ)
1 11.25 14.25
2 11.44 14.66
3 11.65 15.07
4 11.87 15.48
5 12.05 15.89
6 12.26 16.30
7 12.49 16.71
8 12.69 17.12
9 12.87 17.53
10 13.17 17.94
11 13.44 18.35
12 13.72 18.76
13 13.97 19.17
14 14.25 19.58
15 14.60 19.99
16 14.94 20.40
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17 15.27 20.81

18 15.65 21.22
19 15.97 21.63
20 16.32 22.00
21-25 16.81 22.66
26-30 16.97 22.88
31+ 17.14 23.10

VPA members will receive a one-time, off schedule payment of $750, in
consideration of the added hazards of working during the COVID-19 pandemic,
which will be paid on the December 3, 2021 pay date.

Placement of “Highly Qualified” individuals to the new “HQ” scale will be based
upon the “HQ” step that most closely corresponds with the “Non-HQ” scale,
rounded up if necessary to prevent a reduction in earnings compared to the 21-22
proposed “Non-HQ” scale.

Any current member wishing to prepare and take the ETS Paraprofessional exam
shall be reimbursed for the cost of the interactive preparation materials and one (1)
test fee. The State of Michigan determines the required score considered to be
passing for the “Highly Qualified” status. The current (October 2021) passing score
is 460.
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e Services

Preventive

Benefits
Hea'th Maintenance Exam - one per calendar year

Rioutine Physical Related Test X-Rays, EKG and lab procedures
performed as part of the health mantenance exam

Annual Gynecological Exam - two per calendar year, in addition 1o health
manienance exam

Pap Smear Screening - one per calendar year

Mammagraphy Screening - one per calendar year

inciudes 30 Mammography

Confraceptive Methods and Counseling

Prostate Specific Antigen (FSA) screening - one per calendar year
Endoscopic Exams - one per calendar year

Well Chidd Care

= B wisits, birth through 12 months

= B wrsits, 13 months through 23 months
= i wrsits, 24 months throwgh 35 menths
= 2 wisits, 36 months through 47 months

Visits beyond 47 months are fmited to one per member per calendar year

under the health maintenance exam benefit
Immunizations - pediatric and adut

Physician Office Services

Cowered - 100%
Cowered - 100%

Covered - 100%
Covered - 1007%
Covered - 1007%
Covered - 1007%

Crut-of-Metwork
Not Covered
Mot Covered

Not Covered

Not Covered
Cowersd - 80% after deductible

Mot Covered
Mot Covered
Cowered - 807% after deductible
Mot Covered

Mot Covered

Benefits
Oiffice Visits
Telemedicine Visits

Elue Cross Online Wisits

Mote: Services are payable when rendered through Blue Cross Onfne
Vigits™

Oiffice Consultations
Pre-Surgical Consultations

Emergency Medical Care

In-Network

Covered - BI% after deductible
Cowered - BI% after deductible
Cowered - BI% after deductible

Covered - BIN: after deductible
Covered - BIN: after deductible

Cut-of-Metwork

Cowered - 807% after deductible
Cowered - 807% after deductible
Mot Covered

Cowversd - 80°% after deductible
Cowversd - 80°% after deductible

Benefits

Hospital Emergency Room

Gualified medical ermergency

Mon-Emergency use of the Emergency Room

Facility Urgent Care Services

Physician Urgent Care Services

Ambulance Services - Medica®y Necessary Transport

In-Metwork
Cowered - BIR% after deductible

Mot Coverad

Covered - B0 after deductible
Cowvered - BIN% after deductible
Cowered - BIN% after deductible

Cut-of-Metwork
Cowersd - B0°% after deductible

Mot Covered

Cowversd - 80°% after deductible
Covered - 80% after deductible
Cowered - 30% after deductible

Diagnostic Services
Benefits
MBI, MRA, PET and CAT Scans and Muclear Medicine

D¥agnostic Tests, X-rays, Laboratory & Pathclogy
Radiation Therapy and Chemotherapy
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Cowvered - BIR% after deductible
Cowvered - BIR% after deductible
Cowered - BI% after deductible

Cut-of-Metwork

Cowverad - 80°% after deductible
Cowvered - 80% after deductible
Cowersd - 807% after deductible




Maternity Services Provided by a Physician

Benefits

Prenata’ Care Visits
Posinata’ Care Visits
Cefvery and Mursery Care

Cut-of-Metwork

Coverad - 80% after deductible
Coverad - 80% after deductible
Cowerad - 807% after deductible

Hospital Care

Bensfits

Sem-Frivate Room, Inpatient Physician Care, General Mursing Care,
Heospita' Services and Supplies

Inpatient Medical Care

Im-Network
Covered - BI afer deductible:

Cowered - BI% after deductible

Crut-of-Metwork
Cowerad - 807% after deductible

Cowerad - 807% after deductible

Alternatives to Hospital Care

Benefits
Hospice Care
Home Health Care

Skilled Mursing
Lirmited 1o @ maximurn of 80 days per calendar year

In-MNetwork

Cowered - BI% after deductible
Cowered - BI%: after deductible
Cowered - BI%: after deductible

Out-of-Metwork

Coversd - 80°% after deductible
Cowversd - B0°% after deductible
Cowversd - B0°%% after deductible

Surgical Services

Benefits

Surgery (includes related surgical senices)
Bariatric Surgery

Sterfzaton - males onhy

excludes reversal sterlization

Sterizaton - females only
excludes reversal sterlization

Im-Network

Covered - BI¥ after deductible
Covered - BI% after deductible
Covered - BI¥ after deductible

Cut-of-Metwork

Cowerad - 807% after deductible
Coverad - 80% after deductible
Cowerad - 807% after deductible

Cowerad - 807% after deductible

Human Organ Transplants

Benefits

Specfied Organ Transplants
In designaited facilities only, when coordinated through BCESM Human
Crgan Transplant Program (B00-242-3504)

Kidney, Cornea, Bone Mamow and Skin

Behavioral Health Services (Mental Health and Substance Use Disorder)

In-Metwork
Cowered - BD%: after deductible

Covered - B0 after deductible

Cut-of-Metwork

Mot covered except in designated
facilities

Coverad - 80% after deductible

Benefits
Ingatient Mental Health Care and Subsiance Use Disorder Treatment

Cutpatient Mental Health Care and Substance Use Cisorder Treatment

= Telemedicne Mental Health Care
= Blue Cross Online Mental Hea'th Care
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Covered - BI% after deductible
Covered - BI% after deductible
Covered - BI% after deductible
Covered - BI% after deductible

Crut-of-Metwork
Cowersd - 80% after deductible

Coverad - 80% after deductible
Coverad - 80% after deductible
Mot Coverad
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Autism Spectrum Disorders, Diagnoses and Treatment - Up to and including age 18

Benefits In-Network Cut-of-Network

Applied Behavioral Analysis (ABA) Covered - B0% after deductible Covered - 807% after deductible
Pre-authorization reguired

Maote: Diagnosis of an aufism spectrum discrder and a treatment
recommendation for AB4& senices must be cbhianed by an approved
autismm evaluation center [AAEC) prior to seeking ABA treatment.

Physical. Cecupationa’ and Speech Therapy Covered - B0% after deductible Covered - 807% after deductible
Fhysical. Oecupational and Speech therapy with an autism diagnosis is

unlimied

Mutriticnal Counseling Cowered - BD% after deductible Coversd - 803 after deductible

Other Covered Services

Benefits In-Metwork Crut-of-Network

Cardiac Rehabdation Cowvered - B0% after deductible Cowerad - 80°% afier deductible
Chiropractic Spinal Manipulation Cowvered - 80% after deductible Cowerad - 80°% afier deductible
Limited to a mawmum of 12 visits per member, per calendar year

Durable Medical Equipment Cowvered - B0% after deductible Cowerad - 80°% afier deductible
Prosthetic and Orhotic Devices Covered - 809 after deductible Cowered - 80% after deductible
Diabetic Supphes Covered - 809 after deductible Cowered - 60% after deductinie
Test Sirips, Lancets, Needles and Syringes

Private Duty Nursing Care Cowvered - B0% after deductible Cowerad - 80°% afier deductible
Alergy Testing and Therapy Cowvered - B0% after deductible Cowerad - 80°%% after deductible
Facity Chnic Visit Cowvered - B0% after deductible Cowerad - 80°%% after deductible

Therapy Services

Benefits In-Network Cut-of-Network

FPhysical. Occupationa’ and Speech Therapy Cowvered - B0% after deductible Covered - 807 after deductible
Limited 1o a combined maximum of 30 visits per calendar year
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Additional Services

Smoking Cessation Drugs Conered
\Wieaght Loss Drugs Cosered
Impotency Drugs Cowvered
Infert™ty Crugs Cowvered
Diabetic Supplies Select diabetic supplies and devices are covered when prescribed by a

physician or other professional provider licensed w prescribe it. Select
diabetic supplies and devices inchude: Glucometers, Continuous
Gluzose Monitors and Sensors, Insulin Delivery Monitors, Test Sirips
and Lancets and Insulin Defvery Reseroirs.

= Diabetic supplies will bs subject to your prefemed brand - name drug
andfer monprefemed brand-name drugs cost-share regurement.

= “Preferred” devices will be cowered at 100% of our approved amount.
“Monpreferred” devices wil be subject to your nonprefemed brand-
name drugs cost-share requirement.

= If wou receve diabetic supplies and devices paid by your BCBSM
medical plan, your BCBSM prescription drug plan will not pay for the
same diabetic supplies.

Also see Other Covered Senvices for Test Sirips, Lancets, Meedles and
Syringes.

Features of your prescription drug plan

Prigr authorization/step therapy A progess that requires a physician to cbiain approval from BCBSM before select prescription drugs (drugs
wdentified by BCBSM as requiring prior authorization) will be covered. Step Therapy, an initial step n the Prior
Authorization process, appbes critera to select drugs 1o determine if a less costly prescription drug may be used for
the same drug therapy. This also applies to mail order drugs. Claims that do not meet Step Therapy criteria require
prior authorization. Details about which drugs require Prior Authorization or Step Therapy are available online at

bebsm.comiphamacy.
Mandatory maximurn allowabis If your prescription is filled by a network phamacy, and the phammacist fills it with a brand-name drug for which a
cost drugs generic equivalent is available, you MUST pay the difference in cost between the BCBSM approved amount for

the brand-name drug dspensed and the maximum alowable cost for the generic drug plus your applicable copay
regardless of whether you or your physician requests the brand name drug. Exception: If your physician requests
and receives authorizafion for a non-preferred brand-name drug with a penenic egusvalent from BCESM and writes
“Dispense as Writen™ or "DAW" on the prescription order, you pay only your applicable copay.

HNote: This MAC difference will not be appled toward your annual in-network deductibée, nor your annual
coinsurance/copay Maximum.

Member's responsibility (copays and coinsurance amounts)

Benefits Cowverage
Dreductible 53,000 per individual
56,000 per family
Retail - 30 day supply 510 copay after deductible - Generic drugs

540 copay afier deductible - Preferred brand drugs
580 copay after deductible - Mon-Prefered brand drugs

50 copay after deductible — OTC drugs
(Cnly — Zyrtec, Zyriec D, Prilesec, Clarting, Children's Clartin, Clantin
RediTabs and Clantin-C)

Prescriptions and refills obtamed from a non-netwaork pharmacy are
reimbursed at 75% of the approved amount. less the member's copay.

Retail and Mail Crder - B0 day supply 520 copay after deductible - Generic drugs
580 copay afier deductible - Preferred brand drugs
5160 copay after deductible - Mon-Preferred brand drugs

Speciaty Drugs — 30 day supoly 510 copay afier deductible - Generic drugs
Retail and Mail Crder 540 copay afier deductible - Preferred brand drugs
580 copay afer deductible - Mon-Prefered brand drugs

Iembers are restricted {0 2 30 day supply at both retail and ma? order
and certain specialty drugs are Bmited to only a 15 day supply for each
fll

Adult and childhood select preventive immunizations as recommended by the  Cowvered - 1007
USPSTF, ACIP. HRSA or other sources as recognized by BCBSM that are in
compliance with the prowisions of the PPACA

Oral and Injectable Contraceptives Covered - 100% for Generic and Select Brand name drugs: other
Retail and Mail Crder Erand name drugs are subject o the applicable copaycoinsurance.

Blug Cross Blue Shisid of Michigan ks 2 nonprofl corporadion and indepandent licensee of the Slus Cross and Blus Shield Assodiation.
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